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THE STRONG MESSAGE POWER HOUR BUSINESS PRESENTATIONS/COACHING BOOKLETS
E-mail address: marden@mweb.co.za website: 
or prstrongmessage@gmail.com
Skype: mario.denton
PO Box 3092, Tygervalley, 7536
Cell 082 8829903 or Office: + 27 (0)21 913 9603
16 Gloxiniastreet, Welgemoed Bellville, Capetown, South Africa
CEO STRONG MESSAGE BUSINESS CONSULTANCY

http://www.thestrongmessage.com/

http://www.youtube.com/channel/UCAxwSPf8SIu4ZBBnzI8dimw/videos


COST PER BOOKLET: R100
You can copy 5 for your further team development as long as you used for educational purposes
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